ABORIGINAL LEGAL SERVICES

Gaa kina gwii waabamaa debwewin + All those who seek the truth

Job Title: Sharing Stories to Help Each Other Coordinator Travel Required: Yes- GTA and the surrounding area
Location: | Toronto, Halton, Peel, and York Regions, with Position Type: Full-time Temporary ending 31
activities potentially facilitated outside of the March 2026
Greater Toronto Area (GTA).
Job Band: | 4 Starting Salary: $54,590
Reports Program Manager Posting Expires: January 15th, 2026
to:

Organizational Overview:

Aboriginal Legal Services, established February 21, 1990, is a recognized leader in developing Indigenous-led
justice programming and test-case litigation.

Aboriginal Legal Services (ALS) strengthens the capacity of the Aboriginal community and its citizens to deal with
justice issues and provide Aboriginal-controlled and culturally based justice alternatives.

Our dedicated staff is our most valued resource. Compassionate care, teamwork, professionalism, communication,
and respect are the values that set ALS apart. This is a unionized position.

Principles and Beliefs:

Indigenous People require equitable treatment in the justice system, access to the legal and related resources within
the justice system, as well as an understanding of the system and their options.

The support required includes advocacy in all areas of the law as well as alternatives which can break the cycles of
recidivism and dependency which is all too prevalent.

These alternatives are more effective when they are community controlled and are based on the traditional cultural
norms and values of the Indigenous community.

Job purpose

This is a temporary position to March 31, 2026, with extension dependent on funding and program requirements. If
this position becomes part of ongoing program operations, ALS will repost it as a permanent vacancy in accordance
with Article 17 of the Collective Agreement. The role provides additional capacity to support Circle work,
participant outreach, coordination with Elders and Knowledge Keepers, and delivery of land-based and community-
based activities. The temporary Coordinator works alongside the existing Coordinator and reports to the Senior
Manager to ensure that services are timely, consistent, and responsive to community needs.

The Sharing Stories to Help Each Other Coordinator will play a crucial role in facilitating culturally relevant
programming and holistic wrap-around services for Indigenous males in conflict with the law. By coordinating
culture, ceremony, Elders, and individual/group programming, including land-based healing and community
activities, the Coordinator will address the unique justice and healing needs of Clients by restoring cultural identity,
pride, and community connection.

This position is unionized.

Duties and responsibilities

Program Delivery:
® Develop and deliver a community-based program and healing pathway that utilizes culture and Indigenous
ways of healing.
e Address Client risk needs and responsivity considerations in a trauma-informed and culturally relevant
manner.




e  Complete pre and post Client cultural wellness assessments and develop a holistic, individualized healing
plan.

e  Provide holistic and wraparound cultural programs and support services, including cultural healing,
rehabilitation, and community reintegration supports.

Client Engagement:
e  Establish rapport, trust, and mutual understanding with referred Clients based on shared lived experience.
e Explore the Clients' recovery and healing goals, identifying ways to help them feel more connected with
support services and community.
e Complete internal and external referrals to local and appropriate agencies, programs, and services to meet
immediate needs.

Collaboration and Reporting:
e  Work collaboratively with Case Managers and/or additional referral sources to establish "circles of
care"/wraparound service models to improve Client outcomes.
e Provide feedback to the referral source on the acceptance of referrals and reasons for denial when
applicable.
e  Collaborate with the Case Manager, communicating participant compliance and progress incompliance
with FIPPA and/or PHIPA as applicable.

Administrative Duties:
e Create and maintain individual case files for each Client, including records of program activities,
attendance, participation, and achievements.

Qualifications

e Demonstrated understanding and respect for Indigenous cultures and traditions.

e  Experience in developing and delivering community-based programs and services for Indigenous
peoples,particularly those in conflict with the law.

e  Ability to work collaboratively with a range of stakeholders, including Elders, Knowledge Keepers,
legaland justice professionals, and community organizations.

e Strong communication, facilitation, and organizational skills.

o  Willingness to travel within the GTA and potentially outside for cultural programming, ceremonies,
andactivities.

e Vulnerable Sector Check clearance

.To apply:

To apply to this job posting please submit your cover letter and resume with “Sharing Stories to Help Each Other
Coordinator” in the subject line to hrgeneral@aboriginallegal.ca or fax it to (416)408-1568 by no later than 5 pm
on January 15th 2026
Aboriginal Legal Services is an equal opportunity organization committed to diversity and inclusion. Our goal is to
attract, develop and retain highly talented employees from diverse backgrounds, allowing us to benefit from a wide
variety of experiences and perspectives. We welcome and encourage applications from all qualified applicants.
Accommodations for persons with disabilities required during the recruitment process are available upon request. To
request accommodation, please email Nazaninn@aboriginallegal.ca.

We would like to thank all applicants for their interest but only those selected for an interview will be contacted.

Aboriginal Legal Services
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